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Student Grievance Form

Part |: Please describe your grievance providing all pertinent details including times,
dates, and critical facts.
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Part Il: Please summarize the remedy you are seeking.
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STUDENT GRIEVANCE FORM ATTACTMENT

| HAVE SPOKING TO JENNIFER MELONI, PLENT OF TIME ABOUT WHAT SHE HAS SAID TOWARDS ME,
EVERYTIME TIME SHE TOLD ME TO DROP OR SHE WELL FAIL ME, AND TO SiT DOWN AND SHUT UP OR
ELSE. ALL SEMSTER ALL, SHE SAID FEMALES SHOULD NOT BE IN THE FIRE SERVICE, BECAUSE SHE COULD

NOT BE ONE HERSELF, DO TO HER ASTHMA.

BEGINNING OF THE SEMETER THEIR WAS ANOTHER FEMALE, JENNIFER HOWNDOGED HER SO MUCH,
THAT SHE HAD DROPPED OUT. | WAS AT FIRST GETTING A B IN HER CLASS, THEN IT TURNED TO A D; SHE
KEPT TAKING POINTS AWAY FROM ME, AND REFUSES TO GIVE POINTS TO OTHER ASSMENTS, | HAVE
TURNED IN ON TIME. SHE REPEATLY MADE FUN OF ME INFRONT OF MY CLASS, BECAUSE | AM PART OF
THE DSPS CENTER, NO ONE LIKED THAT, JENNIFER KEPT TELLING ME THAT { UNDERSTAND WHY YOU
DON’T GET ANYTHING AND WHY YOU ARE NOT SMART, YOUR IN THE DSPS CENTER. SHE TOLD ME, THAT
SHE CAN NOT ALLOW ANY FEMALE—EXSPESIALLY ME, TO BE IN THE FIRE SERVICE, THAT IT IS NOT

ALLOWED,

ON 4-20-2018, | WAS FINALLY ABLE TO MAKE IT DOWN TO TALK TO MARK TURNER WHICH WORKS IN
THE DSPS CENTER, | TOLD HIM WHAT HAS HAPPENED, HE ADVISED ME TO SPEAK TO DON—WHICH IS
THE DEAN OF THE FIRE TEC PROGRAM. ON 4-26-2018, | WENT DOWN TO SPEAK TO DON, MY
DAUGHTER WAS WITH ME, | TOLD HIM EVERTHING THAT WAS GOING ON, HE TOOK DOWN NOTES.
AFTER, HE SAID HE WILL SPEAK TO JENNIFER ABOUT THIS. LATER THAT NIGHT, | WENT ON CANVUS, TO
CHECK OUT MY GRADES, JENNIFER TOOK ALL MY POINTS, WHICH MADE 88.7 % HIGH D, ALL THEY AWAY
DOWN TO 57% LOW F. THIS IS VERY CHILDISH OF HER TO DO THIS. A TEACHER, THAT HATES FEMALES

SO MUCH—THAT SHE WILL DO THIS.

I AM WRITING YOU, ALSO | WILL ME SENDING THE SAME COPY TO A JENNIFER DE LA ROSA AND THE

PRESIDENT OF THE COLLEGE. | AM FILING OFFICIAL CHARGES AGAINST JENNIFER MELONI, FOR MAKING



FUN OF ME AND PUTTING ME FOR BEING IN THE DSPS CENTER, INAPPRORIT REMARKS, FEMALES
SHOULD NOT BE IN THE FIRE SERVICE, JENNIFER HAS BROKEN EVERY COLLEGE RULE: DISCRIMINATION,
SEXISM, PREDIGEST. IF THIS IS NOT TAKEN CARE OF, | WILL BE FILING LEGAL CHARGES AGAINST

JENNIFER MELONI AND THIS WELL BE A BIG BLACK MARK AGAINST THE COLLEGE

JENNIFER ALSO MENTION, EVERYDAY BEFORE WORK OR SHE WOULD DRIVE UP TO SAN DIEGO, SHE
WOULD DRINK A HALF OF BOTTLE OF WIN OR A FULL BOTTLE BEFOR DRIVING, THIS IS TEACHING YOUNG
GUYS, THAT IT IS OK TO DRINK AND DRIVE, OR BEFORE HEADING INTO A FIRE. THIS IS NOT

APPROPERITE.

SHE ALSO STEP OUT OF LINE WHEN SHE TOLD MY DAUGHTER TO SHUT UP AND RESPECT THE NEW
TEACHER, DO NOT MAKE A SOUND. | TOLD MY DAUGHTER, YOU ONLY LISTEN ME, AND | ALREADY TO
HER BEFORE HAND, NO ONE IN THE CLASS LIKED THAT AT ALL, WHAT SHE TOLD MY DAUGHTER. MY

DAUGHTER WAS IN TEARS, | MADE HER HAPPY.

THIS WOMAN NEEDS TO INVESTIAGATED, SHE SHOULD NOT BE ALLOWED TO TEACH. | AM THE FIRST TO
REPORT HER, | DO NOT PUT UP WITH THIS, IN ALL MY OTHER CLASSES, | GOT A’S AND B’S, WITH NO
PROBLEMS. | NEED THIS CLASS—KNOW | HAVE TO REDO, DO TO SOMEONE WHO HATES NOT ONLY

FEMALES, BUT ME.

| AM FILING OFFICIAL CHARGES AGAINST JENNIFER MELONI

THANK YOU
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FTC 121

v T section_Thag 150
KARVONEN'S FORMULA

Your target heart rate zone can be calculated using your estimated maximum heart rate and your resting heart
rate. To attain your resting heart rate, palpate your carotid (or radial) artery for 1 minute. Your target heart rate
zone can be estimated as shown below. Notice that a 60-80% range is recommended for aerobic/endurance
training, but exercise above 80% is recommended for interval training, which is appropriate for and comparabile to
the intensity of typical fire ground and firefighting tasks.

CALCULATION: o 11
7, vy

Constanti—__ M\W —<=z
@btract Your Age: 3 2
> 2 -2
Est. Max Heart Rate qo"( ° o 3
Subtract Your Resting HR: : '}1
Heart Rate Reserve (HRR)* - ) 11 ¥
T | Recommended Aerobic TrainingZone | 60% HRR | 80%HRR
< = HRR* = | * [ 1 % (1]
zL I | I SRRy !
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(9 | Equals = 2 = e z
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\6 | Add back Restmg Heart Rate: | + 729 | + zq
Equals Target Heart Rate | = S % = 55
Round off for THR Zone: (\I v ) to
iy o p——————— e /LL e ——— et e - —— e
APPLICATION:

( An:ero}/ M\tw\“\; Shagg SR ,,W‘\U\\I\%QQOM\ \QZ G[Que.“(, | S eving ref

In the space provided, describe a 30-60 minute metabolic workout based on your above cailculated Target HR Zone. Include a
warm-up/movement prep, aerobic, anaerobic, and cool-down components in your workout. Describe the Mode (type) of
exercise (literally, what will you be doing for each part of the workout), the Intensity in terms of heart rate range, and the
Time (duratton) of each workout component alt based on your above calculated THR Zone.
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Jennifer Meloni, M.S.

Assistant Professor Fire Technology and Wellness
Santa Ana College, Room A-113

1530 W. 17" Street

Santa Ana, CA 92706

Meloni_Jennifer@sac.edu

Subject: Response to SAC Student Grievance Form, submitted by _, SAC Student
. i tcd 05.15.2018

May 28, 2018

On Tuesday, May 22, Assistant Dean Donald Mahany notified me of a Student Grievance he received

that day from_. The following entails my response to her

grievance. |am available at the above contact for any follow-up.

Response to Student Grievance Form Partl:

| have not “made fun” of _ or any student due to her “being part of the DSPS center”. |state at
the beginning of every semester that which is entailed in my syllabus, that | am here to support my
students’ learning and aim to partner with any students who might need accommodations along with

the DSPS in order to best meet students’ needs (see syllabus attached).

| have never stated that “females should not be in the fire service”. Furthermore, | did not state that
“females should not be in the fire service because (1) could not be — (due) to {(my) asthma”. |did state
that the National Fire Protection Association (NFPA) has issued Standard 1582, Standard on
Comprehensive Occupational Medical Program for Fire Departments. | briefly explained to my students
that NFPA 1582 gives guidelines for medical requirements for fire department candidates and fire
department members. In addition, | gave several examples of medical conditions that “shall” or “may”
preclude fire department candidates from performing essential job tasks safely, depending on a
physician’s medical examination, such as chronic bronchitis or obstructive pulmonary disease, other
pulmonary conditions that may affect a candidate’s ability to safely wear and use a Self-Contained
Breathing Apparatus {(SCBA), uncorrected vision of a certain degree, and other health conditions as
described in the NFPA 1582 document. |referred all students to this industry Standard document for
specific parameters and details.

| have never called [l liar. | did not say that she never does anything right. One time | did give
[} along with nearly all the students in class that day, corrections in her movement pattern
during an in-class group activity practicing the “hip hinge”. The hip hinge is a foundational movement
pattern for lifting from the ground up, such as in a deadlift weight training exercise and in common
fireground and rescue tasks such as lifting patients, removing a downed firefighter or victim, and lifting
equipment. As | did with the other students, | gave her feedback on and corrections to her movement
pattern, along with the benefits of correcting that movement pattern. | believe my feedback and
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corrections were positive and constructive in nature, as that is my regular practice when teaching any
movement pattern.

-has never approached me in person, via email, or via phone about these present concerns. |
have never spoken with her nor heard directly from her about any of these issues. | have never told her
to “drop”, nor have | ever told her that | “will fail (her)”, nor have | ever told her “to sit down and shut

”

up.

Response to Student Grievance Form Attachment:

. -has never spoken to me about any of the remarks she claims that | have said to and
about her.

e No other female was ever enrolled in my class nor in attendance this semester except for
!

¢ | have not taken away points from any student, including - | have never refused to give
any student his or her grade, including |l . Furthermore, [l has not asked me for
an update on her grade. If she had, | would have willingly reviewed her grades and discussed
with her any questions or concerns she had regarding the same. There were some assignments
that had not yet been entered into the Grades in Canvas at the time she submitted her
grievance. Since then, all assignments have been graded and entered into the Grades in Canvas.

e Again, | have never made fun of or otherwise disrespected her or any student for being in DSPS.
In fact, | encourage students to utilize resources that are available to them in order to promote
their success in and out of the classroom.

¢ | have no authority over who is allowed into the fire service and have never claimed that |
“cannot allow any female —especially [|il]), to be in the fire service”.

s My Assistant Dean Don Mahany spoke with me on April 26 about I R <rbal complaint
she had made earlier that morning. | followed up with an online incident report regarding her
false accusations. Pursuant to that, | did not alter her grades by taking away “all (her) points”. If
| had entered grades on or around that same date, the update in grades might have changed her
overall percentage.

¢ | donot “drink a half bottle” or “a full bottle” of wine before driving nor do | do so before work.
| have not said in class that | do this, and | would not model this behavior for any person. The
only mention of wine in my class is in the context of coronary artery disease and the possible
benefits to HDL cholesterol associated with moderate consumption of red wine. |always follow-
up this statement with the statement that the drawbacks of regular consumption of wine most
likely outweigh any health benefits and that there are other healthier lifestyle behaviors
associated with an increase in HDL levels that are recommended.

e On April 26, at approximately 0830 before the beginning of class, | sat down next to| | R
young daughter (approximately age 7-9), whom | had met the previous week in class, to
introduce her to the new teacher in class that day. _ daughter had been in class the
previous week on April 19, and she was very well behaved and only slightly disruptive at the
very beginning of class. The daughter had received my direction very well at that time when |
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asked her to wait until the break to share her drawings with me or to ask me questions so that |
could focus on the students in class and their questions. The second time I brought her
daughter to class on April 26, the Nutrition professor was going to be teaching class for the first
time. Since he was a new instructor to the class and | had been acquainted with the young girl
already, | took the liberty to sit down next to her and introduce her to Mr. Berger, the new
instructor. |asked her to give him her same respect that | asked of her the week before and to
save her questions for him until the break. She had drawn a cute picture for me already that
morning, as she had done the week prior (see drawings attached), and | told her thank you and
that if she wanted she could draw a picture for Mr. Berger, too, and that he would probably love
it. She said “OK”, and after class, Professor Berger placed on my desk a second picture that the
daughter had drawn for me during class that morning (see drawings attached).

| do not hate . nor any other student, nor have | ever verbalized such sentiment.
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Digital Media Center
1300 S. Bristol St.

Santa Ana, CA 92704-3424
(n4) 2415612

Centennial Education Center
2900 W. Edinger Ave.

Santa Ana, CA 92704-3902

(n4) 2415700

Basic Fire Academy

18301 Gothard St.
Huntington Beach, CA 92648
(714) 8419645

CJTC-Orange County Sheriff’s
Regional Training Academy
15991 Armstrong Ave.

Tustin, CA 92782

{n4) 566-9200

SANTA ANA COLLEGE

1530 West 17th St. - Santa Ana, CA - 92706-3398 - (714) 564-6000 : www.sac.edu

June 25, 2018

Dear [N

| am writing this letter in response to the grievance you filed with the President of Santa
Ana College, which was received on May 21, 2018. The purpose of your grievance was to
express your concern about the way that you were treated by Professor Jennifer Meloni
throughout the Spring 2018 semester. Following the college’s Grievance Procedure for
Students, a hearing panel was assembled and met on Monday, June 25, 2018 with you
present. At that time, you verbally summarized your grievance, responded to questions
from the hearing panel, and stated what you wanted to happen as a result of your
grievance.

You wanted to make the college administrators aware of the situation and
have someone speak with Professor Meloni regarding your allegations
After you left the room, the hearing concluded with the panel members agreeing that the

Associate Dean of the area will meet with Professor Meloni to discuss your allegations.

On behalf of the panel members, we wish you well as you continue your studies at Santa
Ana College.

Sincerely,

S il e

Shelly Jaffray
Interim Vice President, Academic Affairs

PRESIDENT: Linda D. Rose, Ed.D.

RANCHO SANTIAGO COMMUNITY COLLEGE DISTRICT BOARD OF TRUSTEES:
Claudia C. Alvarez - Arianna P. Barrios - John R. Hanna - Zeke Hernandez - Lawrence “Larry” R. Labrado - Nelida Mendoza - Phillip E. Yarbrough

CHANCELLOR: Raiil Rodriguez, Ph.D.
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